The aim of this thesis is to contribute to the understanding of value-driven
public sector projects by focusing on what characterises the interaction
between a value-driven project and local public sector organisations in
developing and embedding public health issues into everyday organising.

The findings demonstrate how important it is that value-driven projects in
a public sector context are continuously engaged in interactions throughout
the entire project as a way to achieve transition. This is in contrast to trying
to demarcate projects in relation to the surrounding environment, and
developing and embedding results at the end of the project. This leads to
the conclusion that transition, instead of constituting a single concept, is
also an important mean within the concepts of task, time and team. In fact,
the results of the papers show how transition, through interactions between
actors in the project organisation and actors in organisations involved,
occurs through each of the three concepts of task, time and team. This
perspective on creating transition by means of value-driven public sector
projects requires another view of projects in interaction with their context,
which can be an important consideration when planning and managing
projects
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