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Abstract 

Hansson, I. (2019). Retirement and Life Satisfaction: A Resource-Based Dynamic 
Perspective. Department of Psychology, University of Gothenburg, Sweden. 

Retirement from work is a major life event requiring adjustment to new life circumstances. 
The impact of retirement on well-being has been shown to vary, not only between 
individuals, but also within individuals over time. The overall aim of this thesis was to 
investigate differences between and within individuals in life satisfaction in the last years 
before and the first years following retirement. The resource-based dynamic model was 
used as a theoretical framework for understanding how and why retirement influences 
individual well-being. Resources evaluated for their role in the process of adjustment 
included self-esteem, autonomy, social support, self-rated physical health, self-rated cogni-
tive ability, and financial adequacy (basic financial resources and financial satisfaction). 
The thesis is based on four empirical studies using data from the longitudinal population-
based HEalth, Ageing, and Retirement Transitions in Sweden (HEARTS) study (N = 5 913). 
Study I (N = 3 471) evaluated the role of resources relative to type of retirement transition. 
The findings showed that the six resources were more important for life satisfaction in 
abrupt rather than gradual retirement, and that poor financial resources were less 
detrimental for those retiring gradually. Study II (N = 1 924) investigated aspects of 
resource interdependency, i.e., whether the association between a particular resource and 
life satisfaction varies depending on other available resources. The findings suggest that 
autonomy is particularly important for retirees in poor health, and that higher social 
support and better perceived cognitive ability may compensate for negative effects of poor 
financial resources. Study III (N = 497) evaluated longitudinal and bidirectional associ-
ations between resources and life satisfaction over four years covering the transition from 
work to retirement. The findings demonstrate that resource change help to explain changes 
in life satisfaction, but also that life satisfaction in itself is an important predictor for how 
we view and evaluate our resources in this process. Study IV (N = 796) investigated the 
role of personality traits for between- and within-person differences in resources over the 
transition to retirement. The findings showed that retirees with higher levels of extra-
version, agreeableness, and conscientiousness were more likely to adjust well to retirement, 
while those with higher neuroticism had more problems in adjusting to negative changes 
in key resources. The findings provide insights into the multidimensional and dynamic 
aspects of the transition to retirement and demonstrate that resources are relevant to 
adjustment, but also that the association between a particular resource and life satisfaction 
varies systematically depending on the type of retirement transition and other available 
resources. The results further indicate bidirectional associations between resources and life 
satisfaction and the indirect influence of personality on the process through its relevance 
to resource availability.  

Keywords: individual resources, life satisfaction, personality, resource-based dynamic 
perspective, retirement adjustment, retirement transition  


	Abstract


 
 
    
   HistoryItem_V1
   PageSizes
        
     Action: Make all pages the same size
     Scale: Scale width and height equally
     Rotate: Clockwise if needed
     Size: 5.827 x 8.268 inches / 148.0 x 210.0 mm
      

        
     AllSame
     0
            
       D:20190812105410
       595.2756
       a5
       Blank
       419.5276
          

     Tall
     1
     0
     0
     550
     152
    
     qi3alphabase[QI 3.0/QHI 3.0 alpha]
     CCW
     Uniform
            
                
         AllDoc
              

       CurrentAVDoc
          

      

        
     QITE_QuiteImposingPlus3
     Quite Imposing Plus 3.0k
     Quite Imposing Plus 3
     1
      

        
     0
     2
     1
     2
      

   1
  

 HistoryList_V1
 qi2base





